Odhlaska z registru zaméstnavateld / w

Registration card

Deregistration from the register of employers ¢ssz
Organizational units of RSSA
(DSSA/PSSA/Brno MSSA)

| Deregistration type!) D Employer D Wage department
Employer type!) |:| Legal entity |:| Natural person conducting |:| Natural person not conducting
business business?)
A. Basic identification
Name of employer Identification number>) Individual number3) Czech birth number Variable symbol

Employer’s cessation date®)
Employer’s cessation manner?) I:I Without legal successor l:l With legal successor |

B. List of employer's legal successors

Legal successor name Identification number®  Individual number3) | |Czech birth number | |\/ariable symbol |
|‘Street | |House number | |Municipality | |F’ostal Code| |State |
Legal successor name Identification number>) Individual number3) | |Czech birth number | |\/ariable symbol |
Street House number  Municipality Postal Code State

C. Documents kept on record

Documents kept on record - Name

Street House number  Municipality Postal Code State

D. Employer's wage department
To be reported when the employer only reports the wage department.
Street House number  Municipality Postal Code State

Date of the wage department cancellation  Phone number Variable symbol

Successor wage department

|‘Street | |House number | |Municipality | |Postal Code| |State

Successor wage department

Street House number  Municipality Postal Code State

Place Date
Seal of employer and signature of responsible representative

1) Check one of the options with a cross.
2) A natural person not conducting business (i.e., without a Company ID number) who, as an employer, employs employees exclusively for his/her
personal needs (e.g., housekeeper, gardener, janitor, maintenance worker, etc.).
3) If a Company ID number / Individual Number is assigned to a legal person or a natural person conducting business, it must always be stated.
4) The employer shall cease to exist on the employment termination date of the last employee. Therefore, the employer’s cessation date shall be the
employment termination date of the last employee.
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